
American Rescue Plan Act (ARPA)—Emergency Federal Employee Leave (EFEL) 

The NRLCA has been notified of the following change to leave granted to employees related to the COVID-19 Pandemic. 

This additional paid leave was mandated by the American Rescue Plan Act, signed into law by President Biden last week. 

This Act includes paid leave for obtaining the COVID-19 Vaccine. Unfortunately, it does not cover leave taken between 

January 1, 2021 and March 11, 2021. Leave taken during those dates will be covered under the previously distributed 

USPS Decision Tree. 

Effective March 12, 2021, the American Rescue Plan Act (Act) provides USPS employees with up to 600 hours of paid 

Emergency Federal Employee Leave (EFEL). This leave is available to employees beginning on March 12, 2021, and 

continuing through September 30, 2021—or until the funding established in the Emergency Federal Employee Leave 

Fund for reimbursement is exhausted. The leave is available to eligible employees who are unable to work due to one of 

eight qualifying reasons as summarized in the chart below:

 



As a reminder, the Postal Service provides an essential federal government service as part of the nation’s critical 

infrastructure. Therefore, postal employees are generally not subject to Federal, State, or local quarantine or isolation 

orders related to COVID-19, so employees will generally not be eligible to use EFEL for qualifying reason (1) above. 

Additionally, no substantially similar condition has been identified that would qualify an employee to use leave for 

qualifying reason (6) above. 

USPS Headquarters is continuing to access the issues associated with implementation of these new leave requirements. 

In the interim, employees seeking to use EFEL should submit a PS Form 3971 indicating for which of the eight qualifying 

reasons they must take leave, and employees must affirmatively state that they are unable to work because of the 

qualifying reason. 

For now, this leave should be managed and tracked within the Enterprise Resource Management System (eRMS). 

Timekeepers will be instructed to enter the interim hours code 086-21 in eRMS for all employees, and then verify the 

Administrative Leave is entered in the timekeeping system using DACA Code O. 

We will update you with additional instructions and guidance as additional directives for managing this new leave are 

developed and implemented. 


